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A great opportunity for a forward thinking person 

to shape the development of an interdisciplinary Research Centre 

Due to the dynamic development of Wroclaw Research Centre EIT+ Ltd., newly identified research areas within the Life Science Department and the opening of our biotechnology laboratories, we are looking for:
Mass Spectrometry Laboratory Manager
The Institution 

Wroclaw Research Centre EIT+ Ltd. is a company that conducts an interdisciplinary research contributing to world trends in research and technology innovation based on collaboration between academia, local government and innovative business.

The strategic goal of EIT+ is to organise and carry out interdisciplinary research activities as well as knowledge management and technology transfer, with a particular emphasis on the following areas: 

· Biotechnology and medical technologies
· Nanotechnologies and advanced materials 

· Telecommunication, Information and Communication Technology

· Energy and climate change
Further information on EIT+ can be found at http://www.eitplus.pl/.
The Position
Laboratory Managers will report to the Head of the Life Science Department. They will provide research leadership in fields involving biotechnology with direct responsibility for all research stages, from the proposal to the final evaluation. Commercialization process is at stake as well. 
Through their activities, Laboratory Managers will strongly contribute to the development of the first research and technology organisation (RTO-type) company in Poland, based on strong relationship with science and business partners. 
The responsibilities of  the MS Laboratory Manager include:

· Designing rules and procedures of laboratory management and the working environment in our MS laboratory
· Receiving equipment in the supply chain process
· Designing, updating and monitoring of laboratory documentation in accordance with quality standards
· Building relationships with scientific and business partners, acquiring and sustaining new clients (direct promotion of the MS laboratory)

· Participating in conferences, economic initiatives under the auspices of the  “The Lower Silesia Centrum of Materials and Biomaterials” (DCMiB) project, and information events, such as open houses, concerning the MS laboratory
· Collaborating with experts and advisory bodies necessary to complete the embodiment of the DCMiB project and to ensure the appropriate fitting out of the laboratories
· Designing and realizing public procurement procedures for the DCMiB project related to equipment and machinery acquisition as required for the MS laboratory
· Collaborating with subcontractors during the construction and commissioning of laboratories

· Supporting the process of laboratory validation and accreditation 

· Decision making regarding changes in the DCMiB project relating to the Mass Spectroscopy laboratory in collaboration with the Laboratory Deputy Director/ the Head of the Life Science Department
· Leading the preparation of administrative and organizational documentation
· Following world-wide scientific trends in the field of MS research and delivering new laboratory services

· Participating in the recruitment of project personnel

· Directly managing the project team, ensuring that all members have clearly defined roles, responsibilities and objectives, and any instances of substandard performance/behavior to be managed according to appropriate HR procedures
· Negotiating with equipment/service providers and market clients

· Maintaining a professional laboratory working environment, with direct responsibility for compliance with departmental procedures, safety standards and regulations
· Facilitating the development and use of intellectual property by monitoring and reporting innovations and opportunities for patent applications

The Candidate’s Profile

The ideal candidate has a strong motivation and a clear track record demonstrating:

· The ability to propose and lead high-profile research projects in the biotechnology domain
· Knowledge of quality systems in the laboratory environment

· Excellent interpersonal, communication and presentation skills together with the highest degree of integrity in implementing the best industry practices 
· Excellent competences in managing and leading high performing research teams (ability to define goals and assess results)
· Strong consultative and influencing skills. Able to work effectively and collaboratively with multiple stakeholders at all levels of the organization
· A self-starter attitude with a high energy level and strong results
· The ability to work within a multi-national, multi-ethnic, multi-lingual organization
In addition, the successful candidate is expected to have:

· PhD degree in a life science-related field with a minimum of 3 years of post-doctoral experience (connected with MS measurement and as an operator)
· Direct research experience in an international context would be a significant advantage
· Scientific achievements evidenced by publications, patents etc.

· Competence in Mass Spectrometry measurements: LC/MS/MS with the following mass detector types: FT-MS, LC/MS/MS, MALDI ion source, and GC-MS/MS with ion trap

· Competence in adapting the right conditions according to probe type

· Competence in the interpretation of spectra
· Good IT knowledge 

· Experience in laboratories in compliance with GLP standards would be an asset
· Excellent command of the English language

· Excellent command of the Polish language and/or willingness to learn 
· An understanding of the best practices in technology transfer and research commercialization

· Ability to travel (typically 20% of the working time)
Independence and declaration of interests

The successful candidate will be required to make a declaration of commitment to act independently in the public interest and to make a declaration in relation to any interests which might be considered prejudicial to his/her independence. Candidates must confirm their willingness to do so in their application.
Conditions of employment

We offer:

· Participation in research projects in international context

· Working environment that supports your self-development and self-initiative in your field of expertise

· Competitive compensation and benefits

· Flexible working hours within the employment contract

Contract duration and type: full time employment and definite time contract
The place of employment is Wroclaw, Poland

Equal opportunities

EIT+ is an equal opportunity employer.
Selection and appointment

EIT+ will appoint a candidate following a selection procedure in accordance with internal rules and procedures for this type of recruitment.

Interviews will be held and the appointment decision is expected to take place in February 2013. The successful candidate will be expected to start as soon as possible.
Application procedure
If you are interested in this position, please submit:

· the completed application form (separate document) 

· a cover letter 
· a curriculum vitae
· contact details for two referees

The CV should preferably be prepared using the Europass format (template available at http://europass.cedefop.europa.eu/en/documents/curriculum-vitae). 

No supporting documents (e.g. certified copies of degrees/diplomas, references, proof of experience etc.) should be sent at this stage.  

All communications to candidates concerning this vacancy will be in English.
Applications must be sent by e-mail to: rekrutacja@eitplus.pl
The deadline for sending in applications is 15 February 2013
In your application please include the following statement: "I hereby authorize EIT+ Sp. z o.o. to process my personal data included in my job application for the needs of the recruitment process (in accordance with the Personal Data Protection Act of 29.08.1997 no 133 position 883)".
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